Together, We Can Increase The Number Of Women In STEM: Here Is A Tool To
Help Companies Get Started

- On Women's Equality Day, Abbott is publishing a blueprint for creating a high school STEM internship aimed at exposing
young people, particularly girls, to STEM early and empowering other companies to download and use it

- More than half of girls in a YouGov-Abbott survey say they aren't encouraged to study STEM, but 89% of girls who are urged
to study STEM say they plan to pursue it in their educations

ABBOTT PARK, lll., Aug. 26, 2019 /PRNewswire/ -- We know the facts: Girls are less likely to be encouraged to study science,
technology, engineering and math. Women who do pursue STEM degrees often don't take related jobs. And when women find
work in a STEM industry, many leave within a decade.

Abbott (NYSE: ABT) has found a promising way to help address these trends with our high school STEM internship program.
About 130 young people have completed our program since 2012, and of them, 97% have gone on to study STEM in college.
This has inspired Abbott to today, Women's Equality Day, issue a call to action for other companies to join us — because it will
take all of us to change the fact that less than a quarter of the STEM workforce is women.

To help, we are doing something companies rarely do: making our internal plan public. Shaping the Future of STEM' is our
detailed blueprint for a successful high school internship aimed at offering young people, particularly girls, experience in the
STEM fields. Abbott is publicly releasing this guide today with the hope that other companies will use it to create similar
programs. We're also sending it to CEOs and human resources leaders at Fortune 500 companies.

"Not exposing women who have a talent for math and science to STEM fields is tragic, but solvable," saidCorlis Murray, senior
vice president of Quality, Regulatory and Engineering Services, Abbott. Murray has had a more than four-decade engineering
career, is one of Abbott's high school internship founders and has been an advocate for women's STEM education. "But the
remedy must be bigger than a social media post or field trip day. Companies need to offer girls internships when they're still in
high school to inspire them and position them for careers when they graduate.”

Women make up nearly 40% of Abbott's U.S. science, technology and engineering workforce. While we're not perfect, we're
pursuing change, and if we all work together, we can dramatically increase the number of women in the overall U.S. STEM
workforce. We know encouraging more women to pursue STEM careers means more diversity of thought in our labs and
workspaces, which means we can create even better life-changing breakthroughs.

Abbott STEM Perceptions Study

The Abbott study, conducted in partnership with YouGov, demonstrates the need to expand STEM opportunities for girls. Nearly
5in 10 of the girls (ages 11-15) indicated they aren't encouraged to study STEM. Even when women do get STEM degrees,
only about 6 in 10 of them said they got STEM jobs or internships out of college — and more than half of women who work in
STEM upon graduation leave STEM within 10 years. Meanwhile, data from the U.S. Bureau of Labor Statistics project there will
be more than 1 million more STEM jobs by 2026, a nearly 11% increase from 2016.

"One of the reasons | think that women are not as likely to pursue STEM fields is they're not exposed to it," sai®Rosie Carrion,
an Abbott engineer who participated in our high school internship program. "l don't think | would be where | am today without
having exposure in high school."

Abbott started the high school STEM internship program seven years ago in part to increase the numbers of women in our
pipeline of recruits for science and engineering. It has paid off. Two-thirds of our interns are typically young women and we
recently hired our first former interns as full-time engineers. Five of the seven are women.

"Our blueprint is working," Murray said. "We want it to work for other companies, too. The future of the next great inventors,
scientists and engineers depends on it."

To learn how to join Abbott in this effort, visitwww.stem.abbott.

YouGov Methodology:

Two surveys were conducted online with YouGov. The first was among 655 U.S. women aged 18 and older who graduated with
STEM degrees. The second was among 513 girls and boys ages 11-15. The responding sample was weighted to the profile of
the sample definition to provide a representative reporting sample. Interviews were completed in May 2019.

About Abbott:

Abbott is a global healthcare leader that helps people live more fully at all stages of life. Our portfolio of life-changing
technologies spans the spectrum of healthcare, with leading businesses and products in diagnostics, medical devices,
nutritionals and branded generic medicines. Our 103,000 colleagues serve people in more than 160 countries.

Connect with us at www.abbott.com, on LinkedIn at www.linkedin.com/company/abbott-/, on Facebook
at www.facebook.com/Abbott and on Twitter @AbbottNews and @AbbottGlobal.

SOURCE Abbott


http://www.prnewswire.com/
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=1631579201&u=https%253A%252F%252Feric.ed.gov%252F%253Fid%253DED590906&a=less+than+a+quarter
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=3771475263&u=http%253A%252F%252Fwww.stem.abbott%252F&a=Shaping+the+Future+of+STEM
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=2869928733&u=https%253A%252F%252Fwww.abbott.com%252Fcorpnewsroom%252Futilities%252Four-experts%252Fcorlis-murray.html&a=Corlis+Murray
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=1667464459&u=http%253A%252F%252Fdam.abbott.com%252Fen-us%252Fhomepage%252Finternational-womens-day%252FAbbott-Women-in-STEM-infographic.pdf&a=The+Abbott+study
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=2430413429&u=https%253A%252F%252Fwww.bls.gov%252Femp%252Ftables%252Fstem-employment.htm&a=U.S.+Bureau+of+Labor+Statistics
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=3154624440&u=http%253A%252F%252Fwww.stem.abbott%252F&a=www.stem.abbott
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=3961972807&u=https%253A%252F%252Fc212.net%252Fc%252Flink%252F%253Ft%253D0%2526l%253Den%2526o%253D2407050-1%2526h%253D3335597944%2526u%253Dhttp%25253A%25252F%25252Fwww.abbott.com%25252F%2526a%253Dwww.abbott.com&a=www.abbott.com
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=2945735496&u=http%253A%252F%252Fwww.linkedin.com%252Fcompany%252Fabbott-%252F&a=www.linkedin.com%252Fcompany%252Fabbott-%252F
https://c212.net/c/link/?t=0&l=en&o=2560782-1&h=4084294512&u=https%253A%252F%252Fc212.net%252Fc%252Flink%252F%253Ft%253D0%2526l%253Den%2526o%253D2407050-1%2526h%253D3662601295%2526u%253Dhttp%25253A%25252F%25252Fwww.facebook.com%25252FAbbott%2526a%253Dwww.facebook.com%25252FAbbott&a=www.facebook.com%252FAbbott

For further information: Abbott Media: Ellen Wichman, 224-667-8522

= Photos ﬂ
j ml

Additional assets available online:



https://abbott.mediaroom.com/2019-08-26-Together-We-Can-Increase-the-Number-of-Women-in-STEM-Here-is-a-Tool-to-Help-Companies-Get-Started#assets_111

